Introduction
In recent decades, cross-country comparison has gained increasing significance in social sciences as international migration has increased and borders have opened up, thus separating people less. Consequently, the analysis of the cultural determinants of different economic and social outcomes has been receiving more attention.
The vast majority of papers on well-being deal with the extrinsic socio-demographic, economic and political causes and correlates. A smaller but growing literature examines how culture contributes to individuals' subjective well-being (Diener 2009; Diener and Suh 2000; Knoop and Delle Fave 2013; Oishi 2010; Suh and Koo 2008) . Initially, empirical research concentrated on the effect of language and on the cultural concept of subjective well-being (Oishi 2010; Veenhoven 1993 Veenhoven , 1996 . Inglehart and Klingemann (2000) found that, although well-being is largely determined by genes (Lykken and Tellegen 1996) , beliefs and values have a sizeable influence on it: the protestant heritage has a positive impact on the average satisfaction of countries. Several studies show that individualism/collectivism is strongly related to satisfaction: people living in individualist countries tend to be more satisfied than people in collectivist countries because they can choose their personal goals and have more personal freedom (Diener et al. 1995; Suh and Oishi 2002) . Helliwell and Putnam (2004) , and Helliwell and Wang (2011) show that interpersonal and institutional trust both on the individual and on the national level has a positive impact on well-being. In an experiment, Kasser and Ahuvia (2002) found that students with strong materialistic values tend to be less happy, whereas Kasser and Ryan (1993) have revealed that materialistic values are typically associated with lower well-being and mental health.
These papers face two methodological problems: the direction of causality and omitted variables. One of the main challenges in analyzing the impact of culture is the problem of reverse and two-way causality: the impact may work both from culture to well-being and from well-being to culture. Another difficulty is that culture and environment are correlated: it is not easy to distinguish the effect of culture from the effect of a country's economic, institutional and social characteristics. When using cross-sectional data, we cannot control for every relevant variable: we cannot decide whether cultural variables or omitted environmental 3 of the birth country do not have a sizable impact on immigrants' satisfaction in the residence country. Thus, a positive association between immigrants' life satisfaction and the average life satisfaction in the birth country could be interpreted as the effect of the cultural component, i.e. as evidence for the causal effect of culture (persistent values, beliefs and norms) on individual subjective well-being. 1 Our analysis is related to the growing literature that uses this method to study the effect of culture on various economic and societal outcomes. The first papers were published in the 90s and in recent years samples of immigrants have been increasingly used to identify the effect of culture. Algan and Cahuc (2010) and Dinesen (2013) showed that immigrants' generalized trust is determined by the culture of their country of origin (in terms of the level of trust of this country). Luttmer and Singhal (2011) related immigrants' preference for redistribution to the average preference in their birth countries and concluded that preferences for redistribution have cultural determinants. Fernández and Fogli (2006, 2009 ) examined fertility and labor force participation of women in the United States and provided evidence that total fertility rates and female labor force participation in the woman's country of ancestry are determinants of women's fertility and labor force participation. Blau, Kahn and Papps (2011) demonstrated that labor supply of first-generation immigrant women in the United States is positively associated with the labor supply of the source country, while Blau, Kahn, Liu and Papps (2013) showed that fertility, education and labor supply of second-generation immigrant women are positively affected by these variables of the source country. Both papers suggested that these findings can be interpreted as the impact of culture, or more specifically as the impact of gender roles' transmission. Using the epidemiological approach Alesina and Giuliano (2010) found that among second-generation immigrants in the United States, women and young adults from countries with strong family ties participate less in the labor market, and strong family ties are also associated with less geographical mobility. Carroll, Rhee and Rhee (1994) , comparing saving behavior of immigrants with different cultural backgrounds in Canada, found no evidence that cultural factors influence saving behavior.
In the context of culture and well-being there are only few papers that relate immigrants' satisfaction to satisfaction in country of origin. Veenhoven (1994) reports studies that compared immigrants' satisfaction in Australia and Germany to their birth countries and 4 yielded contradictory results. Rice and Steele (2004) analysed a sample of Americans from General Social Survey data. They found that the average well-being score in the country of origin 2 correlates with the well-being of Americans. In a sample of seven European countries, Senik (2014) finds that living in a given country affects immigrants' and natives' satisfaction differently. Senik argues that the unhappiness of the French and the heterogeneity of happiness in cross-country comparison can be explained by mental attitudes.
The main novelty of our paper is that it analyses the impact of culture on well-being, applying a well-founded methodology that is able to avoid the problem of reverse causality using data from several residence and birth countries. Using data from 34 countries and five waves of the European Social Survey (2002) (2003) (2004) (2005) (2006) (2007) (2008) (2009) (2010) and building on Luttmer and Singhal's (2011) the effect is robust to the choice of the sample, of the control variables, and of the estimation method, and (ii) we observe the same effect for second-generation immigrants as well. We interpret our results as evidence for the effect of culture, since any observed differences among the immigrants is their cultural background (their birth countries).
Our interpretation is supported by the results that the impact of average satisfaction in the birth country appears stronger among immigrants who are more attached to their birth country's culture. We find that average life satisfaction in the birth country affects immigrants' satisfaction more strongly if they have lived less in the residence country, if they were adults at the time of their migration and therefore had less influential peer groups and school socialization effects in the residence country, if they are non-citizens of the residence country, if they speak a non-official language on a regular basis at home, and if the residence 5 country is more permissive towards retaining the birth country's culture. Summing up, our results suggest that, indeed, culture does have a visible effect on subjective well-being.
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Our paper is structured as follows. The next section describes the data and explains our methodology. Section 3 provides some illustrative results about the main findings and shows the estimation of the OLS model. In Section 3.1 we test the robustness of the estimations using alternative estimation techniques and changing the control variables. In Section 3.2 we test whether the effect of average satisfaction in the birth country is indeed stronger for immigrants who are more attached to their birth country's culture. In Section 3.3 we run models for second-generation immigrants to test whether the effect lasts across generations.
Section 4 concludes.
Data and methodology
As discussed in the Introduction, the empirical method we use is the epidemiological approach that allows us to isolate cultural effects from environmental effects (Fernández, 2011) . Therefore, we analyze a sample of immigrants with diverse cultural backgrounds who share the same environment in their host country. It means that, controlling for their personal characteristics, any observed difference in immigrants' satisfaction can be accounted for their culture.
We use data from five rounds of the European Social Survey (ESS). ESS is a repeated crosssectional survey from every other year (2002-2003, 2004-2005, 2006-2007, 2008-2009, 2010-2011) , which contains data for 34 European countries for at least one round, and for 16 countries for all five rounds. Our sample consists of immigrants: respondents who were born outside the country. The analysis is restricted to respondents born in another ESS country.
Respondents with missing life satisfaction, age or gender variables are dropped. Respondents who report being born outside the residence country but their birth country variable is missing or the birth country variable and "born in country" variable are inconsistent (total 161 observations) are also dropped. The final sample size is 12,085. 3 Arguably, genuine cultural impact is captured, caused by differences in values, attitudes and beliefs, and the results are free from cultural bias (different response styles or social desirability), or at least are not primarily driven by it (Hui and Triandis 1989; OECD 2013; van de Vijver and Poortinga 1997) . Although it is hard or impossible to distinguish between cultural impact and cultural bias, the risk of cultural bias can be managed by careful survey design and translation process (OECD 2013) . It has to be emphasized that the ESS tries to ensure optimal comparability and the equivalence of the different language versions of the questionnaires. 4 Demographic characteristics of the sample are given in We estimate the impact of average life satisfaction in the birth country on life satisfaction, using the following OLS regression: The measure of subjective well-being is the cognitive evaluation of life quality (Diener et al. 1999 ) with a single item question on an 11-point scale (0 -extremely dissatisfied, 10 -extremely satisfied): "All things considered, how satisfied are you with your life as a whole nowadays?" This variable is a valid and reliable measure of life satisfaction, and is used widely in the literature (Diener et al. 2013; Frey 2008; Frey and Stutzer 2002; OECD 2013) . 6 Using this variable, we attempt to capture countries' "permanent" satisfaction, which is not sensitive to other temporary shocks. 7 We do this as follows: First, we calculate the mean satisfaction of the native respondents in all ESS rounds (weighting by design weight provided in the dataset), then we take the average of the five rounds. We use this measure as the main independent variable: average life satisfaction in immigrant's birth country.
Since there are dummies for the residence countries in the model that capture the timeinvariant and unobservable country-specific effects, coefficient of k S can be interpreted as follows: whether in a particular residence country immigrant A who comes from a birth country with a high satisfaction level is more satisfied than immigrant B who was born in a country with a low satisfaction level if they have the same personal characteristics. Since they live in the same country, they share the same external environment (economy, institutions, law, welfare policy, etc.), and since we can also capture the effect of relevant sociodemographic factors, the only difference between them is their cultural backgrounds. Thus, if 1  is positive and significant, we can interpret it as evidence for the effect of cultural heritage 5 We include variables that are standard control variables in the empirical literature (Dolan et al. 2008; Frey and Stutzer 2002) : age, squared age, female respondent, education (measured by International Standard Classification of Education -ISCED), living with a partner, main activity, living in a city, activity limitation (hampered in daily activities by disability or any health problem), household's total net income in logarithmic form, relative income (ratio of household income to average income in the country), and household size. 6 Although our main interest is in life satisfaction, we checked the results using an alternative measure of wellbeing as well. Happiness was measured on an 11-pont scale: "Taking all things together, how happy would you say you are?" Using this variable does not change the inference. 7 On the effect of temporary shocks on well-being, see e.g. Deaton (2012) or Askitas and Zimmermann (2011 Although we argue that a positive coefficient on the average satisfaction in the birth country provides evidence that culture does matter, there is a theoretical possibility that selective migration can spuriously generate this result. There is empirical evidence that immigrants are not a random sample of their birth country's population: dissatisfied people have greater intention to migrate (Otrachshenko & Popova 2014) , but spurious result would require immigrants from countries with high life satisfaction levels to be systematically different regarding an unobserved variable from immigrants from countries with low life satisfaction levels. In particular, the former immigrants should have higher life satisfaction driven by this unobserved variable. In this case, we would see that an immigrant from a country with a high satisfaction level is more satisfied than another immigrant from a country with a low satisfaction level even if they share the same external environment and observed sociodemographic characteristics; however, this difference would be not due to variation in cultural heritage. This is a strong assumption and it is unlikely that our results could be driven by such a selective migration, since we control for a rich set of socio-demographic variables that might have relevant impact on immigrants' life satisfaction. It is worth noting that selective migration could cause spurious results (a positive coefficient on satisfaction in the birth country without any real cultural effect) only in this case. 
Results
Figure 1 illustrates the basic relationship between the average life satisfaction in the birth country and immigrants' satisfaction. On the vertical axis we measure the deviation of immigrants' satisfaction from the mean satisfaction of the residence country. Each point depicts the average deviation for all immigrants from a birth country (country labels denote countries of birth). On the horizontal axis we plot average satisfaction in the birth countries. 8 As mentioned above, average life satisfaction in the birth country depends on environmental and cultural factors, but we should not expect environment of the birth country to have a sizable effect on immigrants' satisfaction in the residence country. Therefore, the positive coefficient on average life satisfaction in the birth country can be interpreted as the effect of the cultural component. 9 Moreover, Fernández (2011: 496) argues that "the epidemiological approach is biased towards finding that culture does not matter" since the effect of birth country culture is likely to diminish over time.
The positive slope of the trend line means that the higher the life satisfaction in the birth country the more satisfied the immigrants are, i.e. birth country life satisfaction is positively associated with immigrants' satisfaction. 
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The relationships in Figure 1 and 2 might be explained by a composition effect: differences in satisfaction can be derived from differences in economic and socio-demographic characteristics of immigrants and natives from different countries. We run the OLS model to control for these variables and to rule out this possibility.
The results for the OLS model are shown in Table 2 . Coefficients on variables of individual characteristics correspond with earlier findings (Dolan et al. 2008; Frey and Stutzer 2002) . 10 Satisfaction decreases with age, and it starts to increase around the age of 47 years.
Individuals living with a partner report higher level of satisfaction than others. Students are more satisfied than people in paid work, and the unemployed are less satisfied than those in employment. The effect of the health proxy (activity limitation) is very strong. Coefficients on log household income and relative income are positive.
The coefficient on satisfaction in the individual's birth country is positive and significant. One unit increase in average satisfaction in the immigrant's birth country is associated with a 0.283 increase in the immigrant's satisfaction. In any given residence country, immigrants from countries with high satisfaction levels are ceteris paribus more satisfied than immigrants from countries with low satisfaction levels.
The effect of one standard deviation increase of average satisfaction in the birth country has a magnitude similar to 70 percent of the effect of being married or living with a partner, 25-33 percent of the effect of unemployment, and 140 percent of the effect of living in a city or town. Moreover, if we take for instance immigrants who live in the same residence country and have identical personal characteristics, we will observe a satisfaction gap of 1.13 points between an immigrant from the country with the lowest satisfaction level (Ukraine) and one from the country with the second highest satisfaction level (Denmark) and this difference can be attributed to cultural heritage. Since our model includes dummy variables for the residence country and the most important individual variables, we may assume that the different cultural background can explain the difference.
11 This means that culture (transmitted values, beliefs 13 and norms) is not only statistically significant but is also a meaningful determinant of wellbeing, and its magnitude is comparable to those of social and economic factors. Table 2 , and then we take the coefficients on country dummies as proxy for the satisfaction in the birth country. This variable represents the satisfaction when holding individual characteristics constant, and reflects the effect of culture and institutions, as well as omitted individual variables. Row 1 in Table 3 shows the result.
The coefficient on the satisfaction in the birth country is similar to the main model (0.325), thus it is not driven by the different socio-demographic characteristics of the birth countries.
In row 2 we turn to considering an alternative dataset. In this model, mean life satisfaction in the birth country is calculated from the World Values Survey data 12 for far more countries.
Thus in this model we have 34 residence countries from the ESS dataset and 96 birth countries from the WVS dataset. The result is robust to enlarging the number of birth countries with non-European countries: the estimated coefficient is significant and has a magnitude that is similar to the baseline model (0.249).
In rows 3-5 of Table 3 The estimated effect is also robust to the sample choice and the estimation method choice: for instance excluding five birth countries with the lowest or the highest satisfaction, running the 12 We use the integrated World Values Survey and European Values Survey data. We calculate the average life satisfaction in an immigrant's birth country by computing the weighted mean satisfaction of all respondents in all six rounds of WVS and EVS (five rounds of WVS: 1981 -1984 , 1989 -1993 , 1994 -1999 , 1999 , 2005 -2007 , four rounds of EVS: 1981 -1984 , 1990 -1993 , 1999 -2001 -2010 , and then taking the average of the six mean satisfactions.
model without post-communist birth countries, running ordered logit or ordered probit models. For the full list of specifications and the results, see Table A2 in the Appendix. Table 2 : religiousness, seven dummies for sociability, dummy for whether the respondent has anyone to discuss intimate and personal matters with, dummy for citizenship, and five dummies for the length of time the respondent has lived in the residence country. Row 4: additional controls to Table 2 : Gini index, log GDP, and residence country's inflation and unemployment rate. Row 5: additional controls to Table 2 : Gini index, log GDP, and birth country's inflation and unemployment rate. * p < 0.10, ** p < 0.05, *** p < 0.01
Heterogeneity
Immigrants are not uniform: some keep the culture of origin more alive, while others are more assimilated. If the effect of average life satisfaction in the birth country indeed captures the effect of transmitted norms, beliefs and mental attitudes, the estimated coefficient should be higher for immigrants who are more attached to the birth country's culture, or in other words, who are less assimilated to the residence country. In other words, if the estimated coefficient is higher for immigrants who are more attached to the birth country's culture, we have strong indirect supporting evidence to our interpretation that average life satisfaction of the birth country captures the effect of culture.
We create eight variables, each of which is supposed to indicate if an immigrant is less assimilated to the residence country, or in other words, if an immigrant is more attached to the birth country's culture.
1. Church attendance: Rice and Steel (2004) argue that church attendance is a relevant factor in the transmission of subjective well-being. They find that churchgoing Americans tend to be more embedded in the social networks of individuals with the same ancestry. Thus, in the group of regular church attenders the correlation between the well-being of Americans of foreign origin and the well-being of their ancestral country is stronger than among individuals who attend church less frequently. We assume that church attendance might also be a relevant indicator for immigrants' ethnic-related social networks in Europe, thus we create a binary indicator variable, which equals one if an immigrant attends religious services at least once a week.
Length of living in the residence country: Immigrants who have lived in the residence
country for a shorter time might be influenced more by the culture of the birth country. On the other hand, merely due to the time effect, immigrants who have lived in the residence country for a longer time have more opportunity to change their norms, preferences and behavior, and might more likely adopt the local culture. We create a binary indicator variable, which equals one if an immigrant has lived in the residence country for less than ten years.
3. The effect of socialization: Immigrants who moved to a new country as an adult have less malleable values and attitudes and are less affected by peer groups, thus they might be less assimilated. On the other hand, for immigrants who were relatively young when they migrated, school and peer groups might be a strong enhancing factor for assimilation. In addition, because of their younger age they are also able to assimilate better. We create a binary indicator variable, which equals one if an immigrant moved to the new country as an adult (after age 25). 8. Discrimination on nationality: It is assumed that immigrants who were discriminated based on their nationality are less assimilated to the residence country culture. They are more likely to be victims of discrimination because their "ethnic identity" is more apparent, because they retain more their cultural identity than more assimilated immigrants. Thus discrimination on one's nationality might be a proxy for less assimilation. We create a binary indicator variable, which equals one if an immigrant describes himself/herself as a member of a group that is discriminated based on their nationality in the residence country.
We run eight models with the same control variables as in our main model in Table 2 . Every model includes the respective indicator variable and an interaction term between satisfaction in the birth country and the indicator variable (Table 4) . We expect the coefficient on the interaction term to be positive, i.e. among immigrants more attached to the birth country's culture the effect of average satisfaction should be higher than among immigrants assimilated into the residence country culture.
In row 1 of Table 4 , contrary to Rice and Steel (2004) finding in their American sample, there appears no evidence that church attendance helps transmitting the culture in Europe: the estimated coefficient on the interaction term between religious service attendance and birth 13 The data on the share of foreign-born population come from OECD Factbook 2011. We use data for 2005 because for this year they were available for most of the countries. Row 3 controls for the effect of socialization. We can clearly see that the older the age at migration the higher the effect of the birth country's satisfaction: the coefficient on the interaction term with coming to the residence country after age 25 is 0.220 and significant at the 1 percent level. This means that satisfaction of the birth country has a stronger impact among individuals who were adults at the time of their immigration. But persons who immigrated as children or young adults also have a 10 percent level significant effect (0.124).
In row 4 we can see that the effect of satisfaction in the birth country varies by citizenship.
The estimated effect of average satisfaction is somewhat higher among immigrants who are not citizens of their residence country (the coefficient on the interaction term is 0.112 and significant at the 10 percent level).
Row 5 shows that the effect of satisfaction of the birth country moderated by linguistic minority. Immigrants who use a non-official language of the residence country on a regular basis have a significantly stronger effect than other immigrants: the estimated coefficient of birth country's satisfaction is more than double for them (0.168 + 0.194 = 0.362 vs. 0.168).
Row 6 provides evidence that immigrants in residence countries with a high share of foreignborn population are affected stronger by average satisfaction. The estimated coefficient on the interaction term is 0.200 and significant at the 1 percent level. However, satisfaction of the birth country also has a significant effect in countries with a low share of immigrants (0.139).
Row 7 presents that the coefficient on average satisfaction of the birth country is positive and significant (0.188) in countries with high levels of xenophobia, however, the effect is even higher in countries with low levels of xenophobia. The coefficient on the interaction term is 0.144 and significant at the 10 percent level.
In row 8, we test the assumption that discrimination on nationality moderates the main effect.
The results tend to support the assumption that among immigrants who describes themselves as members of a group that is discriminated based on their nationality the estimated coefficient is higher than immigrants who were not, although the difference is not statistically significant.
To sum up, our results confirm that the effect of average satisfaction in the birth country tends to be higher for immigrants more attached to their birth country's culture, which corroborates our interpretation that the coefficient on satisfaction in the birth country captures the effect of culture (intrinsic cultural disposition, values, beliefs, norms). However, the effect of average satisfaction in the birth country is also positive and significant in all models for immigrants presumed to be more assimilated to the residence country's culture. Although they adopt more likely the culture of the new country, the birth country's culture still seems to be strong enough to influence their satisfaction. Moreover, since this evidence supports the interpretation regarding the effect of culture, the results relax the concerns that selective migration might spuriously generate our result. Table 2 . Dummies are included for missing regressors. * p < 0.10, ** p < 0.05, *** p < 0.01
Second-generation immigrants
Finally, it is examined whether the effect of satisfaction in the country of origin (the effect of transmitted values, norms, and beliefs) lasts across generations. From the second wave of the ESS, we have data for the birth country of respondents' parents. We analyze a sample of individuals who were born in their residence country, and at least one of their parents was born in a different ESS country. This sample of second-generation immigrants consists of 10,172 observations. We calculate life satisfaction in the parental birth country as the mean of the average satisfactions in the two parents' birth countries.
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Row 1 in Table 5 presents the result. One unit increase in the satisfaction of the parental birth country is associated with an increase of 0.132 in the second-generation immigrant's satisfaction. The size of the estimated coefficient is about half of those among first-generation immigrants.
In line with other findings (Casey and Dustmann 2010) , mothers appear to be more important in value transmission: average satisfaction in the mother's birth country has a stronger effect on satisfaction of second-generation immigrants than average satisfaction in the father's birth country (row 2-3).
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Row 4 includes respondents whose parents were born in a WVS country as well. Like in row 2 of These results suggest that the effect of average satisfaction in the parental birth country (or, in other words, the effect of culture) is persistent for at least two generations. These results also provide additional evidence against the possibility that our result is driven by selective migration.
15 2851 individuals' both parents emigrated from ESS countries, and 7321 individuals have a native parent and an immigrant parent. We calculate life satisfaction of the country of origin as the mean of the average satisfactions in the two parents' birth countries, because with the mean of the satisfactions of the two parental birth countries we capture correctly the potential influence of the immigrant parent's culture, but the direct effect of the native parent's birth country culture is captured by residence country dummies. 16 In these specifications, we use a sample of native respondents with a mother from another ESS country (row 2), and a sample of native respondents with a father from another ESS country (row 3). Satisfaction in the parental birth country is calculated as average satisfaction in the mother's (row 2) or in the father's birth country (row 3). However, models with satisfaction in the parental birth country calculated like in row 1 of Table 5 (as the mean of the average satisfactions in the two parent's birth countries) yields similar coefficient magnitudes. Table 2 . Dummies are included for missing regressors. * p < 0.10, ** p < 0.05, *** p < 0.01
Conclusion
The aim of this paper has been to examine the effect of culture on life satisfaction. Using a sample of immigrants, we have provided evidence that, controlling for relevant sociodemographic and economic characteristics, in any particular residence country immigrants from countries with high life satisfaction levels are more satisfied than immigrants from countries with low life satisfaction levels. Living in the same country, immigrants with the same economic and socio-demographic characteristics differ only in their cultural backgrounds. Thus, our finding indicates that culture (transmitted values, norms and beliefs)
is a significant determinant of subjective well-being.
Our interpretation has been corroborated by the results that the effect of satisfaction in the birth country is stronger among immigrants more attached to their birth country's culture.
Immigrants who have lived in their residence country for a shorter time, moved to their new country after the age of 25, are non-citizens of their residence country, use a non-official language on a regular basis at home tend to be more affected by the birth country'
satisfaction. In countries where the share of immigrant population is higher, where immigrants' rational or expected behavior is not assimilation, the effect of satisfaction in the birth country also appears to be stronger. This effect is robust to controlling for comprehensive individual variables and for economic and social characteristics of the birth and the residence country, and to the choice of the sample.
Culture is not the only, or even the primary factor that explains well-being, but it has a statistically significant and socially and economically meaningful effect. By using a sample of second-generation immigrants, we have also shown that this effect lasts across generations.
Although our results suggest that culture affects well-being, we need more research to specify what values, norms or beliefs can best explain the effect of culture. As we have seen earlier, some of them have been already studied: for example interpersonal trust (Helliwell and Wang 2011) , post-materialism and materialism (Kasser and Ahuvia 2002) , individualism and collectivism (Diener et al. 1999; Suh and Oishi 2002) , optimism (Diener et al. 1999) . But it is a task for future, methodologically well-founded research to determine which of these aspects of culture do influence well-being besides economic, institutional and social factors.
The most important implication of our findings that -beside extrinsic economic, social and institutional factors -subjective well-being is determined by intrinsic cultural factors, thus in explaining international differences in life satisfaction culture cannot be neglected: a sizeable part of these differences can be explained by the variation in norms, beliefs or mental attitudes.
Although our primary focus has been on using a sample of immigrants to identify the effects of culture, the findings also shed light on determinants of immigrants' well-being and on the transmission of cultural values in more general terms. Our result suggests that cultural heritage should be taken into account in designing policies pertaining to immigrants.
Although discussing the details of the social and managerial implications for immigrants' well-being or for transmission of cultural values are beyond the scope of this paper, these analyses might be important, as international migration is one of the main challenges of our world today. 
